Application Process
Minimum Qualifications
· Any combination of education, experience, and training equivalent to high school graduation or possession of a GED issued by a state department of education 
· Eighteen years or older at the time of application 
· Junior Membership can begin at sixteen years of age
· Possess a valid motor vehicle driver's license at the time of application, and at all times during membership 
· No driving suspensions or more than two moving violation within the last 12 months 
· Drug free for the past 12 months 
· Eligible to hold a PA EMS certification  
· Eligible to work in the United States 
Note: Illegal drugs use during the last twelve months, and/or two or more moving traffic violations during the last twelve months will disqualify you from further consideration.
No Emergency Medical Services (EMS) Certification is required at the time of application. However, applicants are encouraged to obtain Emergency Medical Service Certifications. 

Apply Online or In Person
There are several steps to the application process which may take time. The application process consists of an application, Personal History Questionnaire (PHQ), Job Related Agility Test (JRAT) [Not Required], Medical Exam [Not Required], Background and Child Abuse Check, and Interview.
Applicants are notified by email from Harrison Hills Fire Company Recruitment to schedule each step which must be passed before moving forward. Complete each portion of the application process on time to move on to the next phase.
Applications will be accepted and notified by email. 
· A confirmation email is sent to the applicant upon receipt of the application  
· All supplemental questions must be answered completely.  If a question does not apply, “N/A” must be entered in the appropriate field 
· Any incomplete, inaccurate, untruthful, or misleading responses will be cause for disqualification from the application process. 





Tips to Navigating the Application Process 
Time Management
· Arrive 15-30 minutes early for all appointments
· Plan route to appointment locations
· Plan for traffic delay
Organization
· Maintain copies of all correspondence
and information received and submitted during the application process

Recruitment
· Make sure contact information is up to date
· Report updates to the following:
· Employment
· Certification
· Traffic Violations
· Arrest and Criminal Charges

 Professionalism
· Every interaction is part of the application process. Integrity, professionalism, and respect are always noted.
· Complete each portion of the application process on time
· The HHFC communicates by email.  Check emails often including spam folders.
· Remove any inappropriate greetings from your phone.
· Do not accumulate traffic citations  

Application Process:
1. Obtain and complete application in full 
2. Obtain Personal History Questionnaire and complete in full
3. Obtain Medical Exam from PCP [Not Required]
4. Ensure you are able to complete a JRAT [Not Required]
5. Check email frequently 
6. Attend Interview

Note: HHFC will complete PSP Background check and assist applicants with Child Abuse Clearance check.

Note: HHFC communicates by Email, check emails often including spam and junk folders. 



